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https://www.ut.edu/campus-life/student-services/office-of-student-conduct
https://www.ut.edu/campus-life/student-services/office-of-student-conduct/student-code-of-conduct-university-policies
mailto:conduct@ut.edu
https://www.ut.edu/campus-life/student-services/office-of-student-conduct
mailto:campussafety@ut.edu
https://ut-advocate.symplicity.com/public_report/index.php/pid196802?
https://www.ut.edu/about-ut/university-services/campus-safety
https://www.ut.edu/about-ut/university-services/campus-safety/silent-witness-form
https://www.ut.edu/about-ut/university-services/campus-safety/telephone-locations
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Policy for Reporting the Annual Disclosure of Crime Statistics 
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics 
Act (Clery Act) is a federal law passed in 1990, which requires all colleges and 
universities who receive federal funding to share information about crime on campus 
and their efforts to improve campus safety as well as informing the public of crime in or 
around campus. 

The Department of Campus Safety prepares the annual Crime Statistics Report to 
comply with the Clery Act. This report is prepared in cooperation with local law 
enforcement agencies surrounding The University of Tampa main campus, Of�ce 
of Operations, Of�ce of Residence Life, Of�ce of Student Conduct, and the Division 
of Student Affairs. Each entity provides updated information on their educational 
efforts and programs to comply with the Clery Act. Three years’ worth of statistics are 
included for certain types of crimes that were reported to have occurred on campus, 
in or on off-campus buildings or property owned or controlled by The University and 
on public property within or immediately adjacent to the campus. The full text of the 
Crime Statistics Report can be found at www.ut.edu/safety. Paper copies of the Crime 
Statistics Report are available from the Department of Campus Safety. 

Student Accessibility Services 
The University of Tampa complies with federal disability law. Students in need of 
accommodations to participate in any student conduct or sexual misconduct and 
relationship violence process and/or procedure can contact Student Accessibility 
Services. 

Student Accessibility Services 
Technology Building 
2nd Floor 
(813) 257-3266 
accessibility.services@ut.edu 
www.ut.edu/disabilities 

Title IX 
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Non-Con�dential Reports 
All employees of The University (including staff, faculty, and University of�cials) that 
are not considered con�dential employees and certain student workers are considered 
responsible employees. For more information regarding non-con�dential reporting, 
please see the de�nition of Responsible Employee listed in the Student Code of Conduct 
De�nitions section. 

Con�dential Reports 
The University designates members of the staff or faculty to serve as con�dential 
employees for reports of sexual misconduct and relationship violence. Con�dential 
employees such as Victim Advocate(s) or University Counselors are obligated to 
withhold personally identi�able information of sexual misconduct and relationship 
violence reported by a student unless consent is given by the student to whom they are 
providing services. 

Reports of Title IX Sexual Harassment and Other Related 
University Policies 
The University encourages anyone who believes they have experienced Title IX sexual 
harassment, sexual misconduct and/or relationship violence to make a report to the 
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UNIVERSITY POLICIES 
The following University policies apply to students, guests of students while on the UT 







https://ut-advocate.symplicity.com/public_report/index.php/pid504522?
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b.  To ensure a student’s and/or registered student organization’s own physical 
or emotional safety and well-being; 

c.  To ensure the integrity of the investigative and/or student conduct process; 

d.  If a student or registered student organization poses a threat of disruption of 
or interference with the normal operations of the University; or 

e.  Any other circumstances where the Of�ce of Student Conduct  or designee 
determines, in its sole discretion, the interim actions to be in the best interest 
of the University or its community. 

2.  The Of�ce of Student Conduct shall have the sole authority within its discretion 
to make a �nal determination on the appropriate interim action, and it may 
select any action from all the available actions that it �nds appropriate under 
the circumstances at issue. Whenever an interim action is imposed, the Of�ce 
of Student Conduct will convene the formal student conduct process as soon 
as possible in compliance with the normal due process requirements and upon 
consideration of the circumstances. Students who have an interim suspension 
can request a review within two (2) business days of the effective date of the 
interim suspension unless circumstances warrant an extension. The Assistant 
Vice President for Student Affairs and Dean of Students and/or designee will 
conduct a review of any submitted material by the student who has been interim 
suspended and, within �ve (5) business days after receipt of the materials, 
render a determination that the interim suspension is supported, modi�ed, or 
revoked. Interim suspension reviews are not automatic and must be requested 
in writing by the student by the deadline listed in the interim suspension letter. 
Registered Student Organizations do not have the right to have an interim 
suspension reviewed. 
For more information on Interim Actions please refer to Appendix V. 

C. Noti�cation of Student Misconduct and Incident Review Meeting 

1.  Students will be noti�ed at least one (1) business day prior to their scheduled 
Incident Review meeting via their university e-mail. In this noti�cation, students 
will be advised at a minimum of the Incident Review meeting procedures, date 
of alleged misconduct, the allegations of misconduct, and the meeting date with 
the Of�ce of Student Conduct. 

D. Incident Review Meeting Procedures 

Responding students will 

1.  Be noti�ed in writing via their university e-mail regarding the alleged misconduct 
and student conduct procedures at least one (1) business day prior to the 
Incident Review meeting. 

2.  Have the opportunity to review any incident report(s) submitted to the Of�ce of 
Student Conduct during the incident review meeting. Students may request a 
redacted copy of any reports at the conclusion of the Incident Review meeting. 
These requests should be in writing and e-mailed to the Of�ce of Student 
Conduct at conduct@ut.edu. 

3.  Present information on their own behalf at the Incident Review meeting. 

4.  Accept responsibility at an Incident Review meeting. If a responding student 
accepts responsibility, they will waive any procedural appeal rights upon 
accepting responsibility at an Incident Review meeting. 

5.  Deny responsibility and request a student conduct hearing to determine 

mailto:conduct@ut.edu
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2.  Have the opportunity to review any incident report(s) submitted to the Of�ce of 
Student Conduct during the hearing board. 

3.  
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and Director of Student Conduct or designee who serves as a non-voting 
Hearing Board Advisor. The Assistant Dean of Students and Director of Student 
Conduct or designee shall select the board members and ensure that all board 
members are properly trained. The Administrative Conduct Board will determine 
the responsibility of the responding student(s) and if found responsible will 
make sanction recommendations to the Of�ce of Student Conduct. The Of�ce 
of Student Conduct shall have the sole authority to make a �nal determination 
on the appropriateness of the sanction(s) recommended. All determinations of 
responsibility are based on a simple majority vote of the board members. 

3.  Appellate Hearing Boards are comprised of at least three (3) faculty and/or 
staff members at The University of Tampa. The Assistant Dean of Students and 
Director of Student Conduct or designee shall select the board members and 
ensure that all board members are properly trained. The review of the board is 
limited as set forth in the Appeals section of this policy. All determinations are 
based on a simple majority vote of the board members. 

I. Appeal of Hearing Board Determination 

1.  If the responding student is determined responsible by a hearing board, the 
responding student may �le an appeal of the determination of responsibility 
to the Of�ce of Student Conduct within two (2) business days of receiving the 
noti�cation of the determination of the student conduct hearing board to their 
University e-mail. Appeals shall be limited to a review of the verbatim record of 
the student conduct hearing board and supporting documents submitted with 
the appeal for one or more of the following purposes. 

a.  To determine whether the original student conduct hearing board was 
conducted in conformity with prescribed procedures. If a procedural error 
occurred, it needs to be suf�cient to alter the determination by the hearing 
board regarding responsibility of the assigned violation(s). 

b. To consider new information, suf�cient to alter a determination by the 
student conduct hearing board regarding responsibility of the assigned 
violation(s), that was not available at the time of the original hearing 
board, because information and/or facts could not have been known to the 
responding student at the time of the initial hearing board. 

2.  The Of�ce of Student Conduct, in its sole discretion, will determine if the appeal 
is eligible for review. If the appeal is eligible for review, it will be referred to the 
appropriate appellate hearing board/appellate hearing of�cer. 

3.  The appellate hearing board/appellate hearing of�cer has the authority to 
render the following determinations based on its limited review: 

a.  Af�rm the determination of the original hearing board. 

b.  Modify the determination of the original hearing board. 

c.  Modify imposed sanctions. 

d.  Refer the case for a re-hearing by the original hearing board or a new 
hearing board. 

4.  All appeal determinations are �nal. Students will be noti�ed within ten (10) 
business days of the appeal determination via their University e-mail. 

J. Disciplinary Sanctions 

1.  When a respondent student is determined responsible for misconduct, the 
Of�ce of Student Conduct will con�rm assigned sanctions by the incident review 
and hearing board to ensure the appropriateness of the sanction(s) for the 
violation of misconduct. All sanctions are progressive, educational, and assigned 
based upon the severity of the misconduct and prior student conduct history if 
applicable. Information regarding sanctioning can be found in Appendix V. 

K. End of Semester and Summer Incidents 

1.  Acknowledging the fact that incidents occur at/or right before the closure of a 
semester, the Of�ce of Student Conduct reserves the right, in its sole discretion, 
to move forward with cases during or after �nal
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Please note if a registered student organization is alleged to have violated the Sexual 
Misconduct and Relationship Violence Policy they will be adjudicated under the 
Sexual Misconduct and Relationship Violence Investigative Procedures located under 
Appendix III. 

A. Complaints of Registered Student Organization Misconduct 

1.  Anyone may report complaints in writing of registered student organization 
misconduct directly to the Of�ce of Student Conduct or online at www.ut.edu/ 
incidentreport. Complaints may also be � led on behalf of the University by the 
Of�ce of Student Conduct. Complaints of misconduct will be reviewed by the 
Assistant Dean of Students and Director of Student Conduct, or designee, who 
is responsible for the administration of the Registered Student Organization 
process. 

2.  The Assistant Dean of Students and Director of Student Conduct, or designee, 
may conduct a preliminary inquiry to determine if the complaint has merit. If 
the complaint of misconduct is found to have merit, an investigation will be 
commenced to determine if the misconduct has violated University policy. The 
Of�ce of Student Conduct reserves the right to reopen a preliminary inquiry in 
the event new information becomes known regarding the alleged misconduct 
that was not known to the Of�ce of Student Conduct at the time of the initial 
preliminary inquiry. 

B. Noti�cation of Investigation of Registered Student Organization Misconduct 

1.  The Assistant Dean of Students and Director of Student Conduct, or designee, 
will notify the responding student organization of the alleged misconduct. A 
meeting will be scheduled with the Assistant Dean of Students and Director 
of Student Conduct, or designee, and the responding registered student 
organization’s president or representative. The responding registered student 
organization’s president or representative will be noti�ed one (1) business day 
prior to the scheduled meeting. 

2.  The responding registered student organizations’ president or representative 
is required to attend a meeting with Assistant Dean of Students and Director of 
Student Conduct, or designee, who is free of any con�ic t of interest or bias, to 
review the registered student organization conduct process. At this meeting, the 
president or representative will be given notice of the complaint of misconduct. 
The Assistant Dean of Students and Director of Student Conduct, or designee, 
will select the investigator who will investigate the allegations of misconduct. 

C. Interim Actions 

1.  The Of�ce of Student Conduct, or designee, may impose interim actions prior 
to, or during an Incident Review Meeting, student conduct hearing board, 
registered student organization investigation, and/or Sexual Misconduct and 
Relationship Violence investigation. Interim actions will be imposed in the 
following circumstances: 

a.  To ensure the safety and well-being of members of the University community 
or preservation of University property; 

b.  To ensure a student’s and/or registered student organization’s own physical 
or emotional safety and well-being; 

c.  To ensure the integrity of the investigative and/or student conduct process; 

d.  If a student or registered student organization poses a threat of disruption of 
or interference with the normal operations of the University; or 

e.  Any other circumstances where the Of�ce of Student Conduct, or designee, 
determines, in its sole discretion, the interim actions to be in the best interest 
of the University or its community. 

2.  The Of�ce of Student Conduct, or designee, shall have the sole authority to 
make a �nal determination on the appropriate interim action, and it may select 
any action from all the available actions that it � nds appropriate under the 
circumstances at issue. Whenever an interim action is imposed, the Of�ce of 
Student Conduct will convene the formal student conduct process as soon as 
possible pending the normal due process requirements and upon consideration 
of the circumstances. 

For more information on Interim Actions please refer to Appendix V. 

D. 

https://ut-advocate.symplicity.com/public_report/index.php/pid504522?
https://ut-advocate.symplicity.com/public_report/index.php/pid504522?
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G. Appeal of Determination 

1.  If the responding registered student organization is found responsible for 
misconduct, the President, or representative, may �le an appeal with the Of�ce 
of Student Conduct within two (2) business days from receiving the noti�cation 
of the determination of the Investigator. Appeals shall be limited to a review 
of the Investigator’s report and the supporting documents submitted with the 
appeal for one of the following purposes. 

a.  To determine whether the original investigation was conducted in conformity 
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suspended and, within �ve (5) business days after receipt of the materials, 
render a determination that the interim suspension is supported, modi�ed, or 
revoked. Interim suspension reviews are not automatic and must be requested 
in writing by the student by the deadline listed in the interim suspension letter. 
Registered Student Organizations do not have the right to have an interim 
suspension reviewed. 

For more information on Interim Actions please refer to Appendix V. 

C. Noti�cation of Sexual Misconduct and Relationship Violence Investigation 

1. The Assistant Dean of Students and Director of Student Conduct, or designee, 
will notify the Complainant party of the alleged Sexual Misconduct and/or 
Relationship Violence policy violation. A meeting will be scheduled with the 
Assistant Dean of Students/ and Director of Student Conduct, or designee, and 
the Complainant party. The Complainant party will be noti�ed at least one (1) 
business day prior to the scheduled meeting. The Complainant party may bring an 
advisor to this meeting. The Complainant party may submit a written complaint 
detailing the allegation of sexual misconduct and relationship violence at the 
conclusion of this meeting. 

2. The Assistant Dean of Students and Director of Student Conduct, or designee, 
will notify the responding student of the alleged Sexual Misconduct and/or 
Relationship Violence policy violation. A meeting will be scheduled  (i)-9.4 (n)m6.x58(u)-d  (i)-9.4 (n)m6.xc-d  (i0h)-5.3 (e A)-32.2 (s)-19.7 (s)-10.9 (i)-8.7 (s)-39.1 (t)-27.4 (a)0.8 (n)-27.9 (t D)-6.2 (e)-6.3 (p)-15 (n o)220.1 (f S)-41.4 (7)-26 (u)-7.5 (d)-2.5 (e)-5.2 ceend Director(f S)-41.4 (t)-26 (u)-7.5 (d)-2.5 (e)-5.2 (n)-27.9 (t C)-23.6 (o)-8.ant scee, 
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of Student Conduct. A Disciplinary Reprimand is a formal written warning 
regarding a student’s demonstrated behavior. Disciplinary Reprimands are 
provided to students to indicate that their behavior has become problematic and 
has violated the Student Code of Conduct. 

2.  Disciplinary Probation is a standard disciplinary sanction issued by the Of�ce 
of Student Conduct. Disciplinary Probation is a probationary status used by the 
Of�ce of Student Conduct prior to issuing other standard disciplinary sanctions 
such as Deferred Suspension, Suspension or Expulsion. The Disciplinary 
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